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Impact Experience

EMPLOYEE SURVEY — 18 Questions

The new hire receives the email invitation to complete a survey

Please complete a brief survey about your recruitment experience! Inbox X
Skip to My Shoes <noreply@chequed. com> 11:28 AM (2 minutes ago) ~
tome |~

'“T?T;&Sklp wmy Shoes

Hello Maya,

As a recent hire. we'd love to get your feedback to help improve future hiring practices at Skip to My Shoes! Please
complete a short survey of your experiences throughout the hiring process. This should take you less than 2 minutes to
complete!

Don't worry, this survey is completely anonymous and cannot be tied back to you. The responses you give will have
NO bearing on your employment at Skip to My Shoes.

To begin, please click the following link or copy and paste it into your browser: https://app chequed com/
employee/welcome?code=ad1aef680b4d813db3f53bcb057091cbael9cl2f

Thank you!
Skip to My Shoes

|
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They accept the invitation and receive some contextual information about the survey

Lot

".‘n\_ﬁSkip tomy Shoes

Tell us about your new hire experience!

Your input will help to ensure a great experience for future hires. FAQs
. X Do | have to complete this survey
*This survey will not affect your current employment status in one sitting? Yes. Please do not
+Your individual responses will not be available to supervisors begin this survey unless you intend
+Please answer each question honestly to finish itin one sitting. Don’t worry!

The survey will not take you more
than 10 minutes to complete.

Did you know?

If you have questions or need
assistance from Chequed.com,
please click here!
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They answer 18 questions; each question has its own appropriate response scale

“‘T‘ff;ﬁklpm my Shoes

Employee Perception Survey
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Thank you for taking 3 moment to answer this brief survey! We would like you to answer some guestions around your experiences during the hiring

W ask that you please be honest and candid as you answer the questions. These have absolstely no bearing on your employment and cannot actually be fied
?;lor—:-p:-nec in aggregate so that Skip to My Shoes can improve their hiring practices for futwre candidates.
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They are shown a Thank You Page

‘ﬂ'f- to S
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FAQs
Your input will help ensure a great experience for future hires Will | be able to review my

answers? No. You cannotaccess or
edit your answers afisr you complete
the survey,

You may close this window at any time.

Will individuals within the
organization be able to see my
answers? No, your indiwdual survey
re3ponses are combined with other
employees feedback so that
TESpOnSEs 3re reporisd in 3ggregate
only. No one will be able 1o see your
individual answers 10 they survey
quastions

Did you know?

ifyou have questionsor need
assistance from Chegqued.com,
pleass chick here!
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MANAGER SURVEY — 8 Questions

The manager receives the email invitation to provide input regarding the new hire

Please provide input on Maya Vangahard Inbox  x &
Skip to My Shoes <noreply@chequed.com> 11:28 AM (7 minutes ago) L
fo me |~

ol

%, Skip vmy Shoes
‘ ‘a

Stacey Smiel,

Your input has been requested to evaluate Maya Vangahard as a new hire!

This is a very brief survey that will take only a moment to complete. Your feedback is important for establishing the quality
of the new hire and refining the recruitment process.

To begin, click the link below or copy and paste it into your browser. You will be directed to a Welcome page where you
will verify some information about yourself before being presented with the survey! It's that easy!
https://app.chequed com/evaluation/welcomeHVE/code/2dc7 1eb0e022d2fc336200fd58fc54c4181b2f9¢

Thank youl!
Skip to My Shoes Recruitment Team

They verify some information about themselves

W, SKip om Shoes

My Evaluations

Please complete this New Hire Quality Survey.
Your feedback will help us improve the hiring process as well as the quality of future hires. FAQsS

Do | have to complete this survey
in one sitting? Yes. Please do not
begin this survey unless you intend
to finish it in one sitting. Don't worry!
) The survey will not take you more
First Name * Stacey than 10 minutes to complete.

Carefully read and answer each question in the survey below.

Last Name * Smiel
Did you know?

Email * staceysmiel+00980980@gmail.cor Ifyou have questions or need
assistance from Chequed.com,

please click here!
Job Title *

Fields with * are required.

Continue
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They verify some information about the employee; including the indication as to whether
this new hire is still employed

Employee Information

Please use the drop-down menu to indicate your relationship to the employee listed below. Indicate whether they are still employed
currently; and if they are not provide a few important details about their departure from the organization. Once you provide this
information, click Continue.

Employee: Maya Vangahard Is Maya still employed:® Yes © No ‘@
Email Address: staceysmiel+09i7g654@gmail.com
Position: Retail Sales Associate @

Your Relationship to Maya *

| Select v

Supervisor

Upper Level Manager
Peer

Subordinate

Consultant =
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Note: If the new hire has turned over, some basic information about their departure from
the company is collected and then the manager is shown a Thank You Page. No survey
questions are presented in the scenario that the new hire has already left the
organization.

Employee Information

Please use the drop-down menu to indicate your relationship to the employee listed below. Indicate whiher they are still employed
currently; and if they are not provide a few important details about their departure from the organizatiof@Once you provide this
information, click Continue.

Employee: Maya Vangahard Is Maya still employed: © Yes @ No @

Email Address: staceysmiel+09i7g654@gmail.com Turnover Date:

Position: Retail Sales Associate @ Turnover type *: Select v

Your Relationship to Maya * Turnover reason *; | Select v
Select v

Felds with * are required.
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If the new hire is still employed, the manager is presented with 8 questions. Each
guestion has its own appropriate response options.

“f Skip wmy Shoes
| -

My Evaluations

New Hire Impact Survey

Please rate Maya Vangahard based on the behaviors you have observed so far and your time spent together.

It is possible that what you have observed is different from what others have observed and that's okay. It is important to be honest as this information
will help strengthen future hiring practices.
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The manager is presented the opportunity to provide open-ended comments/feedback

[N Skip tomy Shoes

My Evaluations

Impact Evaluation

Please use this space to leave any open-ended comments about your working relationship with Maya Vangahard
Include any comments that you feel are relevant to this new hire evaluation
Once you are satisfied, please click the "Save" button below!

Save

They are shown a Thank You page

ik
% Skip wmy Shoes

My Evaluations

Thank Youlll FAQs

Will | be able to review my
answers? No, your feedback
cannot be accessed or edited after
you complete the survey.

Did you know?

If you have questions or need
assistance from Chequed.com,
please click here!
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