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Impact
...What s it?

 Early stage post-hire survey
* Insight into Talent Acquisition processes

* A systematic way to collect feedback

* View of emerging trends

Employee Impact Analytics

Use the information below to understand new hire performance, perceptions, and short-term turnoverl

Employee Impact Analytics ¥ | Refresh As of Jul 15, 2015 12:26pm

Total Employees by Chequedimpact™ Status ? Completion Statistics

Chequedimpact™ Score Distribution » Engagement Score Distribution
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Collect New Hire Information: HOW TO

STEP 1: Log In To Your Account
https://app.chequed.com/

€& - C' | G https://app.chequed.com

g

JSOom
chequed
Predictive Talint Sekeciion

Username * your.email@sunriseseniorliving.com

Password * [J show Password

[ Remember me

Forgot your username or password?

.

FAQs

Password Not Working?
Make sure there are no extra spaces

at the beginning or end of your email
address or password AND/OR use
the “Forgot Password” button on the
login page to reset your password.

Did you know?

If you have questions or need
assistance from Chequed. com,
please click here.
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https://app.chequed.com/

Collect New Hire Information
STEP 2: Locate The Candidate Being Hired

Welcome Progrexion HR ' Sign Out [5

) Progrexion Search -

=» Back to Parent Company == Back to Admin

N o S 1. Go to the ‘Candidates’

All Candidates ChequedFit™ Chequedinterview™ Add Candidates tab

Candidate List

Review Candidates and their current status in the system!

+ A Chequed Score displayed indicates the report is ready.

* Click the Hire Indicator button to record hiring information for a candidate.

= Use the Sort feature to organize the information to your preference.

» Filter to find a specific Candidate or use the Advanced Search feature located next to the Filter Search Box.

» Using the Bulk Action tool, you can Archive Candidates, Export Candidates and even Remind* Candidates in Bulk.
*This Remind Candidate feature is additional to the automated emails that the system sends to the candidate a5 & reminder.

This list shows candidates with status Not Archived:

Sort: | LastName - Position El Filter: ~ m 2. Use the filter tO Speed Up

your search
* Search by name or email
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Collect New Hire Information
STEP 3: Click the Hire Indicator Button

Candidate

«» Cordia Jensen

> Reed Roman

® Debbra Haynes

& Corinne Cherry

Fosition

Call Center Agent- Omaha, NE

Call Center Agent- Omaha, NE

Call Center Agent- Omaha, NE

Call Center Agent- Omaha, NE

Entered

07292015

07292015

07292015

07292015

Completed

07292015

07292015

07292015

07292015

Product

ChequedFit™

ChequedFit™

ChequedFit™

ChequedFit™

Status [ Score

e o o
e o o
e o o
LU C I
e o o

[
o
[
(<
-

Hire Bulk
Indicator Actions
O
O
O
O
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Click the Hire Indicator for the appropriate candidate record ‘




Collect New Hire Information

STEP 4: Fill In Hire Details

Hire Information

MNew Hire First Mame *

MNew Hire Last Name *

MNew Hire Email *

Hire Date *

Start Date *

Mew Hire was hired for the job of

Mew Hire's manager *

MNew Hire was sourced from

MNew Hire’s recruiter

Requisition number

Mew Hire Compensation

Fields with * are required.

Hello!
Please help us collect the hiring information for this candidate.

Simply fill in the information for the required fields below.
Il only take a moment, we promise!

Reed L]

Roman o

nick.maciariello+1048@gmail.com Q

0312412016 7]
Q

Call Center Agent Q

| search hiring - | o

manager

< Add new hiring manager

| Search source v| 9

< Add new source

| Search recruiter v| Py

+ Add new recruiter

: US dollar |USD  « || Annually v @

Save Cancel

New Hire First Name*
New Hire Last Name*
New Hire Email*

e Update this to their

company email address

Hire Date*
Start Date*
New Hire’s Manager*

* First Name

* Last Name

 Email Address
Source
Recruiter

* First Name

* Last Name
Requisition Number
Compensation Details

*Required Fields



That’s it! The system takes it from there

: System Waits
Mark Hired Until 90-180 System Send

Collect Hire Info Days Post-Hire Out Surveys
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